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Workplace Laws 
There are several government agencies, legal requirements, and laws governing 
workplace issues. Know what they do and how they help. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Employment Standards Act 
sets regulations in BC for  working  including statutory holidays, 

minimum wages, deductions,  
http://www.labour.gov.bc.ca/esb/welcome.htm 

 

Human Rights Act 
sets out rules for your rights in the workplace, including 

discrimination in hiring,  accommodations in the work place, pay 
equity, and complaints about  improper treatment 

http://www.lawyers-bc.com/hrights/hrintro.htm 
 

Workers Compensation Act 
regulates safety in the workplace and encourages workplace health 

and safety / investigates to improve workplace safety. 
http://www.worksafebc.com 

 

Labour Relations Code / Board 
addresses issues in unionized workplaces 

http://www.lrb.bc.ca/ 
 

R
ig

h
ts

 &
 R

es
po

n
si

bi
li
ty

 i
n

 t
h
e 

W
o
r
k
pl

a
ce

 

Statutory Holidays 
• ·  New Years Day  
• ·  Good Friday  
• ·  Victoria Day  
• ·  Canada Day  
• ·  B.C. Day  
• ·  Labour Day  
• ·  Thanksgiving Day  
• ·  Remembrance Day  
• ·  Christmas Day 
• must work 15/30 days 

prior to stat date 
• paid time and half for 

first 12 hours of stat 
holiday 

Minimum Wage in BC 
As of May 1, 2012- 
liquor serves $9.00 p/ hr 
General- $10.25 per 
hour 
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Fired? 
An employer can fire you in several ways- simply saying “Youʼre fired!” works if you 
were fired for “just cause”  (you did something very wrong).  The Employment Standards 
Act also recognizes other ways of firing people (downsizing, radically changing your job 
description, etc.) and methods of re-dress or compensation.    

 

 
 

What are Your Rights? 
 
yes / no  Does an employer have to give you a coffee break? 
 
yes / no  If you work for more than five hours, are you required to have a 30 minute meal break? 
 
yes / no  Does an employer have to pay for sick leave? 
 
yes / no  Can you legally work if you are under the age of 16? 
 
yes / no  Is an employer required to provide training or job orientation? 
 
yes / no If you show up for a shift, is an employer required to pay you a minimum of two hours pay 

even if you work less? 
yes / no  Can you be fired if you are pregnant? 
 
yes / no  Do you have to pay for your own uniform yourself? 
 
yes / no  If you must use personal safety equipment, does your employer have to pay for it ? 
 
yes / no  Is an employer required to pay you at least twice a month? 
 
yes / no  Are you required to give two weeks notice if you quit a job? 
 
yes / no  If you have worked for 30 days, and there is a statutory holiday, you are entitled to 

 time-and-a-half for the first 12 hours and double-time after the 12 hour period. 
yes / no  You can not be fired for trying to start a union at your job site. 
 
yes / no  If an employer wants to fire you, s/he must give you three weeksʼ warning and provide  

a written explanation of why you were fired no matter what the cause. 
 
 
The minimum wage in BC for most job will be $ _____________ per hour in May 2012. 
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Work Safety 
These videos are available through WorkSafe BC or on Youtube. 

 
Watch the video “Slips, Trips and Falls.” 

1. List six pieces of advice the video offers on general workplace safety. 
b. ______________________________________________________ 
c. ______________________________________________________ 

d. ______________________________________________________ 
e. ______________________________________________________ 
f. ______________________________________________________ 
g. ______________________________________________________ 

 
2. What three steps make up the standard accident prevention formula 

h. ______________________________________________________ 
i. ______________________________________________________ 
j. ______________________________________________________ 

 
 
Watch the video “Lost Youth.”  
(warning- this video contains language and content that some may find offensive).  
Keep track of the statistics &  as you watch. 
 
2. In BC __________ young worker is injured every hour. 
3. In BC, _________ young workers are injured every working day. 
4. One out of every ____________ young males are hurt on the job in BC. 
5. As a worker in BC, you have a right to: 

a. ______________________________________________________ 
b. ______________________________________________________ 
c. ______________________________________________________ 

 
6. As young workers, you are particularly vulnerable in the workplace.  Give three 

things that make young workers at higher risk of injury: 
a. ______________________________________________________ 
b. ______________________________________________________ 
c. ______________________________________________________ 


